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COVID-19 SAFETY PLAN VERSION 7 

Updates and changes in Version 7: 
 

1. Update of self isolation 
guidelines to bring inline 
with BC Centre for Disease 
Control recommendations 

2. Removal and modification of 
redundant  or outdated 
information 
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Pathways Archaeology Consulting (PAC) is committed to the health and safety of its employees and the 
public. Pathways has implemented these restrictions and guidelines in compliance with local, Provincial, 
and Federal laws, orders, and regulations to reduce the risk of transmission or infection of COVID-19. 
This policy is subject to revision and is updated as required. 
 
Definitions: 
BC Self Assessment Tool: Available at https://bc.thrive.health/covid19/en and is the BC Ministry of 
Health’s best up to date guidance and recommendations for testing for COVID-19. 
Clean or Disinfect: Wiping down surfaces using at least 60% alcohol or a commercially available anti-viral 
product.  
Close Contact: As defined by the BC Centre for Disease Control, a person may be considered a close 
contact if they have been near a person with COVID-19 for a period of at least 15 minutes when health 
and safety measures were not in place or were insufficient. 
COVID 19: On March 11, 2020, the World Health Organization declared the novel coronavirus outbreak 
SARS-CoV-2, more commonly known as COVID-19, a Pandemic. 
Fully vaccinated: having received a complete vaccine series of a COVID-19 vaccine accepted by 
authorities (e.g. the BC Centre for Disease Control or Health Canada). 
Household groups: when two (2) or more workers share the same private residence, they are 
considered a household group. 
Mask: A facial covering made of tightly woven material which must be worn over the nose and mouth. 
These may be medical or non-medical grade and include N95, KN95 C95, surgical, cloth and fabric 
masks. 
Self Isolation: you stay home and keep away from others to minimize the spread of COVID-19.  
Self Monitor: Checking yourself and any dependents for signs or symptoms of COVID-19. 
Signs and Symptoms of COVID-19: based on current evidence some symptoms are more likely to be 
related to COVID-19 than others. They include a fever above 38°C, chills, cough, difficulty breathing, 
extreme fatigue, nausea, vomiting, diarrhea, loss of smell or taste, or loss of appetite. 
Worker: Pathways Seasonal, Permanent, Casual, On-Call, Temporary Employees or Directors. 
  

https://bc.thrive.health/covid19/en
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Covid-19 Vaccine Policy 
Pathways encourages all its workers to maintain all vaccinations but does not require proof of 
vaccination for COVID 19.  Pathways clients may require proof of vaccine for certain projects, and proof 
of this may be required before a worker is scheduled for these clients. 
 
General 

• Workers are encouraged to work from their homes for the duration of the Pandemic, where 
feasible.  

• No worker shall report to work with any COVID-19 symptoms, even if mild. 

• Workers who are experiencing an illness but are unsure if their symptoms are related to COVID-
19 should use the BC COVID-19 Self-Assessment Tool. 

• Workers are encouraged to call 811 for additional guidance related to testing and self isolation. 

• High-touch surfaces in the workplace (including vehicles, door handles, and work surfaces) will 
be disinfected regularly.  

• Where indoor face to face interaction is unavoidable or required:  
o A distance of 2m is to be maintained between individuals/household groups when 

possible. 
o Workers are encouraged but not required to wear a mask unless required by a client. 

 
Self Isolation Guidelines – current BC Centre for Disease Control guidelines recommend different 
periods of self isolation for different circumstances. The following guidelines assume the worker is fully 
vaccinated against COVID-19: 
 

1) If a worker has tested positive for COVID 19: 
o Workers shall self-isolate for a period of 5 days after they first experience symptoms.   
o Workers may return to work when symptoms have improved, and they no longer have a 

fever. 
2) If a worker experiences symptoms of COVID-19 but testing was not recommended by the BC Self 

Assessment tool: 
o Worker may return to work when they feel well enough to resume normal activities. 
o A negative COVID-19 test is not required to resume working. 

3) If a worker has been exposed, or possibly been exposed to a COVID-19: 
o No self isolation is required unless they test positive for or develop symptoms of COVID-19. 
o The worker shall self monitor and check the self-assessment tool to see if any symptoms 

that may develop require a COVID-19 test.  
 

Field Work Guidelines 

• Workers should maintain 2 m physical distancing where practical. 

• Workers will not share food, beverages, cigarettes, or anything else which could facilitate the 
spread of the virus. 

• Washing hands is the best way to reduce disease transmission, but this is not always an option 
in the field. Workers are provided with hand sanitizer for use in the field, and fresh water is 
available in all Pathways vehicles in order to facilitate handwashing. 

• Workers are required to modify artifact determination measures. Common archaeological 
procedures include the use of saliva or licking artifacts or potential artifacts to clean the surface 
for better identification of the potential artifact are no longer acceptable practice.  
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If a worker starts to feel ill while at work: 

• The worker should report to first aid, even with mild symptoms. 

• Sick workers will wash or sanitize their hands, put on a mask, and stay as isolated as possible 
immediately. 

• If the worker is able to, ask them to go straight home and consult the Self-Assessment Tool or 
call 811 for further guidance. 

• If the worker is severely ill, call 911. 

• Clean and disinfect any surfaces the worker may have contacted, including any first aid 
equipment used. 

• Other workers who were on scene should self-monitor for symptoms and isolate or consult the 
Self-Assessment tool or 811 as needed. 

 
Away Trips: (COVID-19 Accommodation Plan) 
 
During the normal scope of work at Pathways, workers are expected to travel and stay in a location 
which is not their normal residence. Away trips may include stays at motels, hotels, industrial camp 
settings or tents. Work specific to TECK Coal sites may require additional documentation to be 
completed (see Appendix A: TECK After Shift Log). 
 
Workers are to adhere to the Pathways COVID-19 Safety Plan when residing at accommodation 
provided by Pathways.  
 
If a worker begins to experience symptoms of COVID-19 in a hotel or camp situation, the worker should 
proceed directly to their room, self isolate, and consult the Self-Assessment tool or call 811 for further 
guidance.  
 
If possible, the worker should return home in a vehicle on their own to continue their recommended 
self-isolation period. If it is not possible to return home in a vehicle by themselves, all workers will wear 
masks, drive with a window down, and sanitize any exposed surfaces or touch points. 
 
The following roles and responsibilities are defined by Pathways when workers are on Away Trips:  
 

Pathways Management is responsible for: 

• Developing a COVID 19 infection prevention and control protocols for away trips, as well as 
monitoring their effectiveness. 

• Maintaining and reviewing the Protocol to ensure effectiveness. 

• Appointing and communicating with an Accommodations Coordinator.  

• Providing the resources, equipment, and training for workers to comply with their 
requirements. 

• Completing additional paperwork as required by clients. 

• Notifying clients, sub-contractors, visitors to a Pathways worksite, or other involved parties if a 
worker has observed symptoms consistent with COVID 19, has been asked to self-isolate, come 
into close contact, or is undergoing testing for COVID 19. 
 

The Accommodations Coordinator (the “coordinator”) is the Pathways Health and Safety Manager, 
secondary contact is the Admin and Finance Manager. Responsibilities of the coordinator include: 
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• Acting as a liaison between Pathways and the health officer. 

• Overseeing implementation of this plan. 

• Informing a health officer of any workers exhibiting symptoms of COVID-19 that require testing 
and facilitate the worker obtaining health care if needed. 

• Monitoring transportation, policy changes, and workers for compliance with this Plan and 
informing a health officer of any failures or contraventions of the Provincial Health Orders. 

• Daily reporting to a medical health officer or physician in the event of an outbreak. 

• Ensuring the After Shift Log is completed by all workers if required. 
 

The Worker is responsible for: 

• Following this COVID-19 Safety Plan and Provincial Health Orders to prevent the transmission of 
COVID-19 both during and outside of work. 

• Follow infection prevention protocols including reducing close contact, maintaining proper hand 
hygiene, and wearing an appropriate close-fitting mask. 

• Not being present at the worksite if they exhibit signs or symptoms of COVID-19. 

• Informing the coordinator if they exhibit symptoms of COVID-19 and self isolating as required by 
a health care professional. 
 

Vehicle Use: 
Workers travelling to worksites in vehicles is an identified source of potential infection, and as such 
Pathways will make the following adjustments to the standard vehicle use policy: 

• Vehicle Occupancy is limited to four (4). 

• Regular disinfection of high touch surfaces in vehicles is required when there is a crew 
change or driver change. 

• Vehicle Safety and First Aid Kits will include appropriate additional PPE for first aid, and 
cleaning products to ensure compliance with this policy. 
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First Aid: 
During the course of the Pandemic, Occupational First Aid attendants will continue to provide treatment 
to patients as required and needed. Adjustments and additions to procedures, COVID Specific PPE, and 
information to relay to higher level care are required to minimize risk of infection during a First Aid 
incident. 
 
Modified First Aid Procedures1: 

1. If first aid is required, the Primary or Scene Assessment will include additional considerations: 
a. Are there any obvious signs of COVID-19? 
b. If the patient is stable, has mild symptoms, or is not in distress, instruct the patient to go 

for testing 
2. If no critical interventions are required, and if possible and appropriate, interview the patient 

from at least 2 m. Ask the patient: 
a. Are they feeling any symptoms of COVID-19? 
b. Is anyone in your household sick or in self-isolation due to COVID-19? 
c. Have you been in contact with anyone who has been sick with or has been recently 

tested for and/or diagnosed with COVID-19? 
3. When on scene with the patient, assess if the patient can self-treat with direction and access to 

supplies. If not, consider providing direct care to the patient. 
4. If providing direct care to a patient, the following PPE is required: 

a. Surgical Mask for First Aider. 
b. Surgical mask, pocket mask, or clear face shield for patient, provided this does not 

interfere with any critical interventions. 
c. Eye Protection – face shields, safety glasses and goggles are acceptable. 
d. Gloves – medical (non-latex preferred). 

5. If CPR is required: following the following protocol: “OFAAs should perform compression-only 
CPR during the COVID-19 Pandemic. If there is more than one trained rescuer with the required 
PPE, change places for performing compressions approximately every minute, as performing 
continuous compressions at a rate of 100 per minute will be fatiguing with full PPE on.” 1 

6. Continue providing First Aid to your level of care until it is no longer required, or the patient is 
handed off to a higher level of care.  

7. If patient requires transport, consider transport options, and consider informing higher level 
care provider of any special COVID-19 considerations in place. 
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Appendix A: TECK After Shift Log 
                      

  

 

CVSD -010- 2 COVID-19 Accommodation After Shift 
Log  

Version 2.0 April 14 2021 
 

    

  

INSTRUCTION: Designated Accommodations Coordinator must complete this form to demonstrate and 
monitor the compliance of workers with the requirements imposed upon them by the Order.  This form 
must be used in conjunction with the existing current sign in/out logs for all employees residing in all 
company provided accommodations.  Contractor must retain the form and make it available to Teck 
Coal upon request.  

  
Section 1: Accommodations Coordinator Information (Person reporting and taking the 

information) 

  
Coordinator Name: Marshall Ezelle, H&S 
Manager 

Contract Company: Pathways Archaeological 
Consulting Ltd. 

  Email: marshall@pathwaysarch.ca Date:  

  Phone: 403-707-6191 Signature:  

  Section 2: Roles & Responsibilities  

  Accommodations Coordinator  

  

An accommodation coordinator must carry out all responsibilities of the Coordinator as listed in the 
Order – Industrial Camps, April 13, 2021 (Pursuant to Sections, 30, 31, 32, 39 (3) and 54 (1) (k) Public 
Health Act, S.B.C. 2008).  This includes but not limited to the following: Accommodations Coordinator 
must monitor the health of workers daily for symptoms of COVID-19 and the compliance of workers with 
the requirements imposed upon them by this Order. 

  Workers 

  

Workers are responsible to comply with all worker's responsibilities as required by the Order. (Pursuant 
to Sections, 30, 31, 32, 39 (3) and 54 (1) (k) Public Health Act, S.B.C. 2008).  This includes but not limited 
to the followings:  Workers must remain in the accommodation during on shift days when not required 
to be at worksite.  Workers must avoid any non essential visits to public establishments unless in the 
case of emergency.  

  

mailto:marshall@pathwaysarch.ca
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  Section 3: After Hours - Accommodations Tracking Log 

  Employee Name:   
Accommodation 
name:   

  Phone:    Departure time:   

  E-mail:   Arrival time    

  Approved by: (name and time) 

  Employee Name:   
Accommodation 
name:   

  Phone:    Departure time:   

  E-mail:   Arrival time    

  Approved by: (name and time) 

  Employee Name:   
Accommodation 
name:   

  Phone:    Departure time:   

  E-mail:   Arrival time    

  Approved by: (name and time) 

  Employee Name:   
Accommodation 
name:   

  Phone:    Departure time:   

  E-mail:   Arrival time    

  Approved by: (name and time) 

  Employee Name:   
Accommodation 
name:   

  Phone:    Departure time:   

  E-mail:   Arrival time    

  Approved by: (name and time) 

  Employee Name:   
Accommodation 
name:   

  Phone:    Departure time:   

  E-mail:   Arrival time    

  Approved by: (name and time) 

  Employee Name:   
Accommodation 
name:   

  Phone:    Departure time:   

  E-mail:   Arrival time    

  Approved by: (name and time) 

  Additional Notes 

  

   

 


